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Thank you for your interest in joining the Rights of Women team.
Rights of Women is a long established and well-respected national
women's organisation, providing specialist legal advice and support to
women at risk of, or experiencing, all forms of Violence Against
Women and Girls (VAWG).  
 
Our vision is one of equality, justice and safety in the law for all
women. We provide specialist legal advice, information and training,
as well as carrying out policy influencing, strategic casework and
litigation in the areas of immigration, family, criminal and
employment law.  
 
Equality and diversity 
 
We are committed to ensuring that our team reflects the diversity and
excellence of the women we serve and on whose behalf we campaign.
We are particularly interested in attracting applicants from Black and
minoritised communities including refugee and migrant women,
disabled women and women who have personal experience of the
issues that are core to our work including domestic violence and
abuse, insecure immigration status and workplace sexual harassment.
We welcome applications from all suitably qualified candidates. 
 
Disability inclusion and reasonable adjustments 
 
We are committed to disability inclusion and will make appropriate
reasonable adjustments at any stage of the recruitment process (see
information below).  
 
If you require a copy of the recruitment pack in large print or an
alternative format and/or if you have any questions or would like to
talk through the role please contact recruitment@row.org.uk. 
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Key dates 
 
Closing date: Tuesday 1  Sept 2026 5pm st

Interview dates: Week commencing 7  or 14  Sept 2026th th

Start date: As soon as possible 

We thank you for considering this position at Rights of Women and we
look forward to receiving your application. 

3



About Rights of Women

Rights of Women is a registered charity established in 1975 to promote
the legal rights of women throughout England and Wales. Our services
support women at risk of or experiencing all forms of Violence Against
Women and Girls including domestic and sexual violence, coercive
control, economic abuse, forced marriage, female genital mutilation
and so called ‘honour-based violence’. Our work places an emphasis on
reaching women who may be particularly vulnerable and marginalised
due to intersectional discrimination, racism and structural inequality.  
 
We provide a range of services including free, confidential legal advice
lines, training for professionals, legal guides, policy work and research.
Our aim is to increase women’s understanding of their legal rights and
improve their access to justice so that they can make informed choices
about their own lives, free from violence, discrimination and
harassment.  

Our specialist telephone advice services support on average 3000
women each year on key areas of law:

family law including domestic violence, relationship breakdown
and children
criminal law including domestic and sexual violence
immigration and asylum law
sexual harassment in the workplace

“I had no idea of my rights or who to turn to… a referral to you
meant all my queries were clearly and concisely answered. You
removed the confusion about my legal rights, gave me time so that I
felt listened to. This is an essential service and I am so grateful to
you.” (Advice line caller)

We also publish free and accessible legal guides and handbooks for
women and professionals which cover a range of issues including
domestic and sexual violence. Our website, rightsofwomen.org.uk, is a
vital tool in informing and educating women on their legal rights. We
have around 500,000 visits to our website annually.
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“Written by women experts in the violence against girls and women
sector. Best resources I have come across. Clear, concise and
empowering.” (Publication reader)

We provide training on the law for professionals from the voluntary
and statutory sectors so they can provide urgent advice and
information to women, helping them to navigate complex legal
systems and processes. Annually, we are building the capacity of more
than 900 professionals to support women and children, who are at risk
of, or experiencing, violence and abuse. 

“Rights of Women consistently lead on areas such as legal aid and
provide useful documents and training for the rest of the VAWG
sector” (Training participant)

As part of our role within FLOWS, we run an online forum for
professionals working with survivors of domestic abuse and sexual
violence including lawyers and specialist domestic abuse space for
professionals to raise legal queries and share knowledge and best
practice. Rights of Women runs this service and ensures professionals
are provided with responses in family and criminal law.

We are also developing improvements in local practice in relation to
domestic abuse and Family Court, in line with recommendations in the
Harm Report in relation to the siloed ways in which professionals
work. This work involves relationship and partnership building,
bringing together family justice professionals, domestic abuse
specialists and survivors to share problems, develop solutions and work
on improving the experiences of survivors in the Family Court at a local
level.
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The Application and Recruitment
Process

1.  Guidance on applying

To apply, please submit an up-to-date CV, a covering letter of no more
than two sides/pages (font size 11, standard spacing) and a completed
Essential Information Form. There is also an optional Equality and
Diversity Monitoring form. 
 
Send your completed application to recruitment@row.org.uk with the
subject heading: Application Legal Officer Criminal Law.  
 
Rights of Women welcomes applications from suitably skilled,
experienced and/or qualified women throughout England and Wales
and from all sections of the community. Your application documents
are the first stage of the selection process. They provide the
information we use to shortlist candidates for interview.  
 
Applicants must be able to undertake this role from within the UK.
Rights of Women does not currently employ staff who are based
overseas, and we are therefore unable to progress applications from
candidates who would need to carry out the role from outside the UK. 
 
Please use the covering letter to outline your skills, knowledge and
experience. We ask candidates to address all the criteria in the Person
Specification in their covering letter and provide evidence to support
your statements. You may want to include relevant skills, knowledge
and experience acquired outside of formal employment, including
through education, volunteering and life experience.

2. Guaranteed Interview Scheme and Reasonable Adjustments 

Rights of Women is committed to disability justice. As part of this
commitment, all disabled applicants who meet the essential criteria for
the role will be invited to interview. If you wish to be considered under 
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the Guaranteed Interview Scheme, please complete the relevant
section in the Essential Information Form. 

If you require reasonable adjustments at any stage of the recruitment
process, please contact recruitment@row.org.uk. 

   3. Referees

Please provide details of two referees. One must be your current or
most recent employer. If you are not currently in employment and do
not have a most recent employer, please provide a reference from a
voluntary post or education setting. References will only be taken up
as part of pre-appointment checks if you are offered the role.  

4.  Equality and Diversity Monitoring 

Rights of Women is committed to building and valuing diverse teams
and aims to provide a working environment that is free from unfair
and unlawful discrimination, where everyone can participate and
thrive. As part of this process, we monitor recruitment to help us
understand who we are reaching, reduce inequalities and continually
inform our policies and practices. Completing the Equality and
Diversity Monitoring Form is voluntary, but we do encourage you to
complete it. 

5. Shortlisting

After the closing date, all applications will be reviewed by a
shortlisting panel to determine how each candidate’s skills, knowledge
and experience relate to the competencies required for the post (as
outlined in the Job Description and Person Specification). Candidates
who best meet the role criteria will be invited for interview. We will
only consider information included in the application form when
shortlisting.

6.  Interviews and assessments

An interview will be held remotely via Zoom. You will meet with a
panel who will ask you questions relevant to the role. This is your 
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opportunity to expand on your application and demonstrate that you
have the skills, knowledge and experience required for the post. You
will also be asked to deliver a short presentation and complete a
written task.

At the end of the interview, you will have the opportunity to ask the
panel any questions you have about Rights of Women, the role and
the terms and conditions of appointment.  

If you require reasonable adjustments to participate in any of the
processes above, please contact recruitment@row.org.uk.  

7. Use of AI tools in applications

We recognise that AI tools can be helpful for tasks such as
proofreading or structuring written work. However, we ask that 
applicants do not use AI tools to generate substantive content for
their application.

We are keen to hear directly from you, in your own words, about your
experience, motivations and suitability for the role. This helps us to
make a fair and meaningful assessment and ensures that the
application process reflects the skills required in the role, including
clear communication and professional judgement.

8. Feedback

As a small organisation with limited capacity, we are unable to provide
individual feedback on all applications or interviews, but we truly
appreciate the time and effort taken to apply.
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Job Title: Legal Officer (Criminal Law) 

Salary: £24,286.81 (21 hours / 3 days) per annum (Gross Pay) plus 3%
pension contribution. Full-time equivalent (FTE) salary: £40,478.01

Conditions: 21 hours (3 days) per week

Holiday entitlement: Pro-rata of full-time entitlement of 28 days annual
leave plus public holidays per annum. This includes three designated
days to be taken between the December and January bank holidays
when the organisation is closed.

Pension: NEST Workplace Pension (Employer 3%/ Employee 5%)

Office Address: Rights of Women, 52-54 Featherstone Street, London 
EC1Y 8RT

Location: Hybrid. The post is primarily home-based. Regular attendance
at the office is optional for those who prefer an office setting. The post
holder will, however, be required to attend the office on at least four
occasions each year, including one all-staff and Board away day, and
additionally to participate in occasional in-person meetings held
externally, typically in or near London. The post holder is occasionally
required to travel to locations across England and Wales occasionally;
Rights of Women is committed to supporting flexible approaches and
reasonable adjustments to enable this.

Line Manager: Senior Legal Officer (Criminal law)

Duration: 1-year fixed term. Possibility of extension.
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This post is open to women only. Occupational Requirement (Equality Act 2010, Schedule 9 Part I) applies
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Summary of post

The Legal Officer (Criminal Law) will be part of Rights of Women’s
Criminal Law team and will play a key role in delivering the organisation’s
core services to women affected by sexual violence and other forms of
violence against women and girls (VAWG).

The post holder will provide specialist legal advice through Rights of
Women’s telephone advice lines, contribute to the delivery of training,
and support the development of accessible legal information through
publications and other resources. They will also support survivor
engagement and contribute to Rights of Women’s policy work, helping to
drive systemic change for women’s right

The Legal Officer will play a leading role in maintaining and developing
Rights of Women’s online peer-to-peer professionals forum, which builds
the capacity of professionals supporting women survivors. This includes
supporting the online community, producing legally accurate and relevant
public-facing content in response to queries and emerging themes, and
contributing to a regular online newsletter.

Key tasks and responsibilities 

The post holder is expected to be able to carry out the following duties:

Provide high quality, accessible legal advice to women over our
telephone advice lines and written advice service
Remain up to date in relation to legal developments and changes in
the law
Research and write legal education materials and other publications
Contribute to policy work and submissions on relevant matters
relating to criminal law
Prepare and deliver training courses and seminars on areas related to
criminal law
Respond to requests from the media on matters concerning criminal
law
Represent Rights of Women at meetings and external events
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Assist with the administration of advice services
Assist in research projects and reports on a range of legal and policy
issues affecting women

General

Work within the budgetary constraints set in accordance with Rights
of Women’s financial regulations
Attend staff, strategy and other Rights of Women meetings
Attend supervision sessions with the relevant line manager
Attend reflective practice sessions
Adhere to and work within Rights of Women’s policies and procedures
Undertake such other reasonable tasks as requested by the Director

This job description will be reviewed and updated as necessary, in full
consultation with the post holder.
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Job title: Legal Officer (Criminal law) 

1. Qualifications

Essential: A qualified solicitor, barrister or CILEX member able to practise
in England and Wales, with entitlement to a full practising certificate

2.  Knowledge and expertise

Essential: A demonstrable knowledge of criminal law and practice,
including accountability mechanisms within criminal justice institutions

Essential: An understanding of the current legal and policy issues that
affect women and the way they interact with the legal system, in
particular Black and minoritised and migrant women and women who are
survivors of VAWG

Essential: An understanding of the ways in which women experience the
criminal justice system and issues around access to justice, whether as a
victim or a survivor who has been criminalised by the state, with a
particular understanding of the barriers faced by women experiencing
multiple oppressions

Essential: A nuanced understanding of the underlying causes of VAWG,
including social inequality

Desirable: Experience and/or knowledge of family and/or civil law,
particularly protective injunctions relevant to survivors of VAWG

3. Key skills and experience

Essential: An ability to provide accurate and accessible legal advice to
women who are navigating the criminal justice system both verbally and
in writing, taking a trauma-informed approach

Essential: An ability to develop and deliver training courses to a range of
professional audiences, or to quickly acquire the same
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Essential: Excellent communication and interpersonal skills, including an
ability to speak to a range of audiences

Essential: An ability to research legal and policy issues and produce
written publications and information for a range of audiences

Essential: Excellent organisational skills, including the ability to plan and
manage own workload and meet deadlines

Essential: Ability to maintain clear, accurate and up-to-date records using
the organisation’s case management and other internal systems

Confidence in using digital platforms to create, edit and share content for
professional audiences (desirable) or a willingness to learn and adapt to
new tools (essential). This includes websites, email communications, video
conferencing and online engagement platforms/forums.

Essential: Good general IT skills, including proficiency in standard office
software (e.g. Microsoft Office or equivalent), and the ability to work
efficiently across multiple digital systems

Essential: An ability to work both alone and as part of a small team on a
remote basis
 

4.Values and commitment

Essential: An approach to legal and policy work which is informed by
feminist understanding

Essential: A demonstrable commitment to equality, diversity and
inclusion, including anti-racist working

Essential: A demonstrable commitment to the aims and objectives of
Rights of Women and an understanding of how this post will contribute
to fulfilling these aim

This post is open to women only. Occupational Requirement (Equality Act 2010, Schedule 9 Part I) applies



Equity, Diversity and Inclusion
Statement

We recognise that women may experience multiple and intersecting
forms of discrimination based on their real or perceived characteristics
including age; disability or medical history; sex, ethnicity, race, colour,
national origin or ancestry, gender identity, expression and/or
reassignment, family partnership or marital status, pregnancy and
maternity status, sexual orientation, socio-economic background,
citizenship and immigration status, caring responsibilities, spent
convictions and trade union membership. This is not an exhaustive list.
 
Rights of Women works to address discrimination and the structural
inequalities women experience. Achieving equity and justice is integral to
our work and we are committed to dismantling harmful and oppressive
structures of power. We operate open, fair, transparent and non-
discriminatory recruitment practices and actively encourage applications
from women from a variety of backgrounds, and with a range of skills and
experiences. We are particularly interested to hear from women from
Black and minoritised communities including refugee and migrant
women, disabled women and women who have lived experience of the
issues that are core to our work including domestic violence and abuse,
insecure immigration status and workplace sexual harassment. We
welcome applications from all suitably qualified candidates. 
 
If you require reasonable adjustments at any stage of the recruitment
process, including accessing a copy of the recruitment pack in large print
or an alternative format please contact recruitment@row.org.uk. 
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